
 1

Exploring Careers:
What's Right for You?

Executive Producer

Susan E. Green

Video Producer

Bossert and Company

New York, NY

Teacher’s Guide

Ruth Grossman



2

© 1997 SUNBURST Communications, Inc.
Pleasantville, NY 10570
Running time:  34 minutes
ISBN: 0-7805-4273-8

TABLE OF CONTENTS

Introduction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

Learning Objectives . . . . . . . . . . . . . . . . . . . . . . . . . . . .6

Program Summary . . . . . . . . . . . . . . . . . . . . . . . .7

Questions for Discussion . . . . . . . . . . . . . . . . . . . . . . . .15

Suggested Activities. . . . . . . . . . . . . . . . . . . . . . . . . . . .19
What Personality Type Am I? . . . . . . . . . . . . .21
Recognizing Personality Combinations . . . . . .28

Occupations for the 21st Century . . . . . . . . . . . . . . .30

Bibliography . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .31

Script . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .34



 3
INTRODUCTION

The only thing certain about the future is change,
and nowhere is that more evident than in the workplace.
Fueled by rapid technological growth, the traditional and
relatively simple workplace of the past has been radi-
cally transformed in ways we cannot yet fully picture.
Not only will today’s students need to be better educated
and technically trained to compete in the high perfor-
mance labor market of the 21st century, but they will
have a staggering array of career possibilities to choose
from.

Faced with this burgeoning number of occupa-
tional choices, it is not difficult to understand why many
students feel overwhelmed.  The traditional, often hap-
hazard routes to career decision-making—what family
and friends do, how much money a job pays, or parental
expectations—may no longer suffice.

Having observed people who are dissatisfied with
their jobs, students may be afraid they are making the
wrong career choice.  Unsure of their own priorities and
special needs, they may be hesitant to choose any career,
afraid that if they commit to one, they could be over-
looking another, even better choice.  Where will I fit in?
they ask.  In what kind of work can I find both success
and satisfaction?

Exploring Careers: What’s Right for You?
helps students discover the answers to these critical ques-
tions by making clear the powerful link between person-
ality type and career satisfaction.  People who enjoy their
work and are successful at it, this upbeat program as-
serts, are doing work that matches their personality—
work that draws on the strengths of that particular
personality.
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Moreover, since it is now the norm for people to
change jobs at least six times in their lives, Exploring
Careers: What’s Right  for You?  presents career plan-
ning not as a single, one-time-only choice, but as part of
an ongoing, lifelong process.  By identifying your per-
sonality type and the careers that are compatible with it,
the program tells viewers, you greatly increase the like-
lihood of choosing a career you’ll both enjoy and be suc-
cessful at.

The operative tool the program uses to help view-
ers identify their personality type is the Holland Hexa-
gon, an approach to career planning developed by psy-
chologist John Holland and used successfully by many
school and career counselors.

Theorizing that a complex interaction of genetic,
environmental, social, and cultural forces molds each of
us into an identifiable pattern of thought, perception and
behavior, Holland divides his geometric figure into six
personality types that his research shows to be strongly
linked to six career categories.

Holland has labeled these personality types  Re-
alistic, Investigative, Artistic, Social, Enterprising, and
Conventional, each a unique combination of interests,
abilities, and ways of looking at the world.  To help stu-
dents remember these six types more easily, the program
characterizes them by more vivid, action-oriented labels:

Realistic = Doer
Investigative = Thinker
Artistic = Creator
Social = Helper
Enterprising = Persuader
Conventional = Organizer
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The program begins by showing students that the

first step in career planning is to identify their personal-
ity type.  Viewers learn that each of us is made up of a
combination of three personality types: one that is domi-
nant, another that is second, and another that is third.  In
Part 1 of the program, each personality type is drama-
tized through vignettes which are followed by on-screen
quizzes.  By answering the questions in the quizzes, stu-
dents are able to determine their own special blend of
personality types.

The second part of the program explores careers
that can fit each personality type, with emphasis on those
where the potential for jobs will be greatest.  Viewers
meet workers who have found success and satisfaction
in the workplace by pursuing careers that match their
personalities.  After each of these workers describes his
or her job and its satisfactions, the program lists a vari-
ety of careers for the same dominant personality type,
but differing secondary and third types.

To further extend the program’s scope and use-
fulness, the Teacher’s Guide provides thought-provok-
ing discussion questions, quizzes, a number of suggested
activities, and an extensive bibliography.  In addition,
expanded versions of the on-screen personality quizzes
are reproduced on pages 21-26.  Your students can take
these quizzes to determine their personality types.
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LEARNING OBJECTIVES

This program is designed to help students:

       • Recognize that people who enjoy and are suc-
cessful at their work are most often pursuing a
career that matches their personality type.

       • Explore the Holland Hexagon and its categories
of personality types and compatible careers.

       • Identify their own personality type by compar-
ing their interests, aptitudes, likes and dislikes to
the Holland categories.

       • Understand that everyone is a combination of per-
sonality types.

       • Learn about a variety of career fields, including
those with the greatest job potential for the 21st
century.
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PROGRAM SUMMARY

The video opens on a group of high school stu-
dents standing in front of a Career Day display.  Excited
by the variety of careers listed, but overwhelmed by the
thought of deciding on one, the students turn for help to
their guidance counselor, Ms. Olmyer.

Ms. Olmyer explains that too often people make
career choices based on how much money they think
they’ll make, or their parents’ expectations, or on what
their friends do.  The key to finding a career you will
like and be successful at, she says, is to choose one that
draws on the strengths of your personality.  So the first
step in the career-finding process is to identify your per-
sonality type.

Part 1:  Personality Type

Ms. Olmyer introduces the students to the Hol-
land Hexagon, a system developed by psychologist John
Holland as a way of identifying personality types.  The
six personality types are Doer, Thinker, Creator, Helper,
Persuader, and Organizer.  She explains that according
to Holland, each personality type has its own interests,
abilities, and ways of looking at things and that certain
careers tend to fit each one.

Mini-dramas explore and illustrate the six per-
sonality types.  Each mini-drama is followed by a quiz
which the students in the video take to determine their
personality type.  (The quizzes, with additional ques-
tions, are reproduced on pages 21-26 of this guide.)

The Doer is represented by Joyce, shown fixing
her bike for an upcoming race.  Viewers learn that she
likes working with her hands, is athletic, thrifty, inde-
pendent, and not overly concerned with what other people
think.
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The next personality, a Thinker, is represented
by Lou.  Although it is difficult to dramatize a Thinker’s
actions, since most of it happens in the person’s head,
viewers learn that Lou is math- and science-oriented,
curious, painstaking, intellectual, and unconventional.

The Creator is represented by Meg.  She’s artis-
tic, nonconformist, and far from shy about trying out
original ideas or doing things her way.   The Helper, Stan,
is sensitive to the needs of others.  When he notices that
his friend Lou is unhappy about something, Stan shows
his caring concern, listens attentively, and helps his friend
solve his problem.

The students interrupt the mini-dramas when they
realize that they have traits of more than one personality
type.  How is this possible?  Ms. Olmyer explains that
no one is just one personality type.  Everyone is a mix of
types, but one is usually dominant, another second, and
still another third.

The mini-dramas resume with Ann, a Persuader,
who self-confidently and successfully talks a friend into
dressing up and entering a competition for a Halloween
dance.  Viewers learn that persuaders are energetic, am-
bitious, competitive, and usually in a position of leader-
ship.

The sixth and last personality type is the Orga-
nizer, represented by Max.  Detail-oriented and orderly,
Max likes working with numbers and records, and ana-
lyzing information.

Now that the students know their personality
types, they can look at specific careers.
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Part 2:  Career Choices

The next day the students meet again and Ms.
Olmyer talks about the job prospects for the 21st cen-
tury.  Although it is impossible to predict with accuracy
where the greatest number of jobs will be, she says good
bets are in fields that deal with an aging population, health
care, leisure activities, education and training, and com-
puters.  But, she reminds the students, that when choos-
ing a career, their focus should be on finding work that
matches their personality type.  She shows how it all fits
together by investigating different jobs in each category
of the Holland Hexagon.

Careers for Doers, independent people who en-
joy working with their hands, are represented by a me-
chanic who talks about his job servicing heating, air con-
ditioning, and refrigeration units.  What he likes best is
the challenge—using his skills to find solutions to me-
chanical problems—and that no two jobs are alike.  He
also likes having the freedom to work out his own sched-
ule.

The mechanic tells viewers that while most of
his training came on the job, he also took vocational
courses in high school.  What’s important, he says, is to
have a good, well-rounded education that includes math
for figuring billing and computing repairs; language skills
for reading complicated manuals; science, especially
chemistry, because machine systems use many chemi-
cals; and good communication skills for dealing with
customers.

Amy is a Doer, but a mechanic’s job doesn’t in-
terest her, so she consults a list of other Doer jobs—
carpenter, hairdresser, air traffic controller, caterer, and
chef, which appeals to her.
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James wonders how a mechanic and a chef, who
do such different work, can both be Doers.  Ms. Olmyer
points out the dominant personality of both is Doer, but
their secondary types differ.  The mechanic’s secondary
type is probably Thinker, while Amy’s is most likely
Creator.  She reminds the students that when they ex-
plore careers they have to consider their entire personal-
ity—that means their first, second, and third types.

Lana, a Thinker, is interested in a computer-re-
lated career, so the students look at the job of a computer
programmer.  Every business that uses computers needs
someone who can make these machines do what they’re
expected to do, the computer programmer says.  It’s work
that requires not only good problem-solving skills, but
the ability to think logically and analytically.

Viewers learn that educational requirements for
programmers vary from vocational school or commu-
nity college to a four-year college degree, which more
and more employers are demanding.  Some even require
a graduate degree.  The more training you have, says the
programmer, the better your job outlook.

When Lana says that she can’t consider graduate
school because she will have a hard enough time paying
for college, Ms. Olmyer talks about the different ways
students can continue their education, including work-
ing for a while and then returning to school, or combin-
ing work and school.  “There are always possibilities,”
she says.  “And that applies to everyone—and all ca-
reers.”

The students look at other Thinker careers, in-
cluding librarian, lab technician, science teacher, soci-
ologist, chemist, and psychologist, all of which require
college degrees.  One Thinker career that doesn’t is a
radiologic technologist, who works with high-tech equip
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ment like MRI’s and X-rays.  The training for this job is
generally a two-year program at a hospital.

The next personality type is a Creator and the
career that’s investigated involves graphic design.  A
graphic artist describes how she uses computer graphics
to create posters and CD covers.  What she likes best
about her work is the constant challenge to be creative,
and the endless possibilities technology offers.  But she
also reminds students of the importance of being able to
accept criticism without taking it personally.  Graphic
design is mainly learned on the job, she says, but usually
requires an associate of arts degree.  Computer training,
of course, is a must.

Although James’ dominant personality type is
Creator, he’s not interested in graphic design or the other
Creator careers suggested—actor, photographer, book-
store owner, multimedia director, electronic publishing
writer, interior decorator, and art teacher.  Because his
secondary personality type is Persuader, Ms. Olmyer
suggests a career that combines the two—a video pro-
duction manager.

A video production manager describes her work,
which includes being responsible for everything needed
to produce a video from casting, wardrobe, and permits,
to feeding the cast and crew.   She explains how the job
draws on both personality types.  For example, she uses
the Creator part of her personality when she finds a lo-
cation and visualizes how it will look on camera.  And
she uses the Persuader part when she has to convince the
owner to let the production use it.

When Steve asks about careers for Helpers, Ms.
Olmyer points out that many of the jobs that appeal to
this personality type are on the list of fastest growing
careers.  She reminds the students that with the increase
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in the population, all health-related jobs, like physical
therapists, physical therapist assistants, and home health
aides, will be in demand.

Steve, a Helper, Thinker, and Doer, asks Ms.
Olmyer to suggest a health-related career that doesn’t
involve long-term training, because he has to find work
as soon as he graduates from high school.  She suggests
an emergency medical technician.

To do this work and withstand the constant stress,
an EMS technician tells viewers, you have to be strong,
both physically and emotionally.  But in its Helper as-
pect it is very rewarding.  Technicians are often called
on to be clinician, clergy, and social worker, sometimes
all three at once.  They have to deal with many different
people, so they have to be able to communicate well and
work as part of a team.  Training varies from place to
place, but usually consists of 120 hours or more of basic
training, plus ten hours of internship at a hospital fol-
lowed by exams that demand a background in math and
science.

Not all Helper jobs involve health care and the
students look at some others: day care worker, social
worker, retirement counselor, leisure activities director,
health and wellness counselor, and career counseling and
teaching, which is Ms. Olmyer’s career.

Next come Persuaders, energetic, take-charge
people who like dealing with the public.  Many careers
that appeal to this personality type are also in areas with
the greatest potential for jobs, such as the hospitality in-
dustry—travel, restaurants, and hotels.

The Persuader career explored is an assistant hotel
manager, who works in the hotel’s front office.  She deals
directly with the guests and sees to it that everything goes
smoothly.  Her duties involve handling special requests
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and complaints, so good mediation and conflict resolu-
tion skills are a must.  Knowledge of other languages is
a plus, because guests can come from all over the world.

A four-year college degree in hotel or restaurant
management is the best way to get started in this field.
But students can also take programs at a vocational school
or community college.

Other jobs for Persuader types are retail store
manager or owner, public relations representative, real
estate broker, fund raiser and sales representative, one
of the fastest growing careers.

Last, the students explore careers for Organiz-
ers, people who prefer working with details in an or-
derly structured environment.

One Organizer job in great demand is a medical
records technician, which involves coordinating and con-
solidating all records related to a patient’s health care.
It’s a job that requires not only an understanding of medi-
cal terminology, but also the ability to concentrate, pay
attention to detail, and juggle demands for records and
information from doctors, insurance companies, emer-
gency rooms, and patients.

Requirements to become a medical records tech-
nician are a two-year associate’s degree or accreditation
from an Independent Study Program, plus good com-
puter skills.  However, some hospitals promote promis-
ing medical records clerks with two to four years’ expe-
rience.  Besides hospitals, nursing homes, home health
agencies, and large medical practices employ medical
records technicians.  Other jobs for Organizer types are
bank teller, administrative assistant, medical secretary
and airline reservation agent.
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Ms. Olmyer reminds students that although the
field they want to work in is a very important decision,
their primary concern should be the work they will be
performing in that field.  When you do the kind of work
that suits your personality, she advises, you increase the
odds that you will enjoy it and be successful.

She concludes by reviewing the steps students
need to take in thinking about a career:  1) discover as
much as you can about yourself by determining your
first, second, and third personality types;  2) use books
and computers to see which career fields and jobs are
compatible with your types;  3) find out what it takes to
get there, what education or training is required.  Then,
she adds, “Make it happen for you.”
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QUESTIONS FOR DISCUSSION

(1) Does it surprise you to learn that people change
careers an average of six times in their lives?  Can
you offer examples of family members or other
adults you know who have changed careers of-
ten?

(2) What does the guidance counselor, Ms. Olmyer,
mean when she says that “picking a career is a
process”?  What does she mean when she says
the first step in choosing a career is to get on the
right “staircase”?  What would be the wrong
“staircase”?

(3) Do you know someone whose work doesn’t fit
his/her personality?  Is the person successful?  Is
he/she happy?  Why do you think that person
chose that career?

(4) Describe the Holland Hexagon.  What is the idea
behind it?

(5) Describe the Doer personality type.  Would you
say you fit this type or have any of the same char-
acteristics?  Explain. Do you know anyone who
has a job that would appeal to a Doer?  Explain
whether you think the job is right for that person.

(6) Describe the Thinker personality type.  Would
you say you fit this type or have any of the same
characteristics?  Explain.  Do you know anyone
who has a job that would appeal to a Thinker?
Explain whether you think the job is right for that
person.

(7) Describe the Creator personality type.  Would you
say you fit this type or have any of the same char-
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acteristics?  Explain.  Do you know anyone who
has a job that would appeal to a Creator?  Ex-
plain whether you think the job is right for that
person.

(8) Describe the Helper personality type.  Would you
say you fit this type or have any of the same char-
acteristics?  Explain.  Do you know anyone who
has a job that would appeal to a Helper?  Explain
whether you think the job is right for that person.

(9) Describe the Persuader personality type.  Would
you say you fit this type or have any of the same
characteristics?  Explain.  Do you know anyone
who has a job that would appeal to a Persuader?
Explain whether you think the job is right for that
person.

(10) Describe the Organizer personality type.  Would
you say you fit this type or have any of the same
characteristics?  Explain.  Do you know anyone
who has a job that would appeal to an Organizer?
Explain whether you think the job is right for that
person.

(11) What are the career fields that Ms. Olmyer pre-
dicts will be in great demand in the next cen-
tury?  Explain why.

(12) Discuss why the mechanic’s Doer personality
matches his interests and abilities and makes his
career a good one for him.  Why does he recom-
mend a “good, well-rounded education” as a pre-
requisite for his line of work?  Name some other
careers for Doers.

(13) What does Ms. Olmyer mean when she says that
although one type is dominant, everyone is a mix
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of personality types?  Why is it important to know
your secondary and even your third personality
type?

(14) Discuss why the computer programmer’s Thinker
personality type matches his interests and abili-
ties and makes his career a good one for him.
What do you think his secondary personality type
is likely to be?  Why?

(15) Discuss why the graphic artist’s Creator person-
ality type matches her interests and abilities and
makes her career a good one for her.  What do
you think her secondary and third personality
types are likely to be?  Why?

(16) Why does a career as an emergency medical tech-
nician  appeal to someone whose personality type
is Helper but whose secondary and third types
are Thinker and Doer?

(17) Name some careers for Helpers that don’t involve
health care.  Choose one of these careers and tell
what you think the person’s secondary and per-
haps third personality types are likely to be.

(18) Discuss why the assistant hotel manager’s Per-
suader personality type matches her interests and
abilities and makes this career a good one for her.
Name another career for people with Persuader
personality types.  What secondary and perhaps
third personality types do you think a person
would have to have in order to be satisfied in the
job?

(19) Discuss why the medical records technician’s
Organizer  personality type matches his interests
and abilities and makes his career a good one for
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him.  What do you think his secondary and per-
haps third personality types are likely to be?
Name some other careers for people with Orga-
nizer personality types?

(20) Why is choosing the type of work you will be
performing in a career field a more important
decision than the field itself?

(21) What steps should you take before deciding on a
career you want to pursue?
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SUGGESTED ACTIVITIES

(1) Each mini-drama in the video is followed by an
on-screen quiz designed to help students iden-
tify their personality type.  Expanded versions of
these quizzes will be found on pages 21 to 26 of
this Guide for you to photocopy and hand out.
Have students answer “Yes” or “No” to the ques-
tions to learn which personality type they are most
like, which is second, and which is third.  Use
the students’ reactions to their findings as a
springboard for class discussion.

(2) As the video notes, something as important as
career choice shouldn’t be left to chance.  After
they have identified their dominant personality
type, ask interested students to select career fields
that appeal to them.  Then using books and com-
puter data, ask them to research five or more jobs
in each field most compatible with their type and
report back to the class.  Their research should
include each job’s duties and responsibilities and
the training required.

(3) Each of the six personality types is a unique com-
bination of interests, values, and abilities.  While
everyone has one type that is dominant, we have
traits of other personality types as well.  Photo-
copy and hand out copies of the quiz, “Recog-
nizing Personality Combinations,” on page 28 of
this Guide, and ask students to figure out what
most likely are the dominant and secondary per-
sonality types of the fictional students described.
Answers will be found below.  Put the names and
personality combinations of each example on the
chalkboard, then ask the class to brainstorm a list
of compatible careers for each.
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(4) Of the 500 occupations that the U.S. Bureau of
Labor Statistics forecasts will be open to work-
ers over the next decade, 21 are not only grow-
ing faster or much faster than average, but will
have hundreds of thousands of openings and
higher-than-average earnings.  These occupations
are listed on page 30 of this Guide.  Ask students
to select one or more that interest them and pre-
pare a report for the class.  Have them research
the skills and aptitudes needed, the educational
or training requirements, and the working condi-
tions.  Ask them to analyze the nature of the work
in that field—the variety of jobs offered—and
decide which personality types would find the
most satisfaction in which jobs.

Answers to “Recognizing Personality Combinations”
(from quiz on page 28)

1.   Ted is most likely a Persuader/Helper.
2.   Lisa is most likely a Thinker/Creator.
3.   Doug is most likely a Creator/Doer.
4.   Tara is most likely a Helper/Organizer.
5.   Jason is most likely an Organizer/Thinker.
6.   Erica is most likely a Persuader/Doer.
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What Personality Type Are You?
ARE YOU A DOER?

Mark Yes or No next to each of the following questions
to learn how much you resemble a Doer personality.

   ____ Do you enjoy working with your hands?

   ____ Are you mechanically inclined and good at fix-
ing things?

   ____ Do you prefer concrete problems, not abstract
ones?

   ____ Do you like working outdoors?

   ____ Are you athletic?

   ____ Do you prefer to “tell it like it is” rather than beat
around the bush?

   ____ Do you like activities like fishing, hiking, camp-
ing?

   ____ Do you hate getting dressed up?

Would your friends call you:
   ____  practical?
   ____  reliable?
   ____  physically strong?

Total Yes Answers ______
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What Personality Type Are You?
ARE YOU A THINKER?

Mark Yes or No next to each of the following questions
to learn how much you resemble a Thinker personality.

   ____ Do you like math and science?

   ____ Do you prefer to work alone?

   ____ Do you enjoy finding solutions to complicated
problems?

   ____ Would you call your attitudes unconventional?

   ____ Do you have confidence in your intellectual
abilities?

   ____ Is it easy for you to get wrapped up in a project?

   ____ Do you like games that require you to solve a
series of puzzles?

   ____ Do you dislike being put in charge or having to
persuade people to your point of view?

Would your friends call you:
   ____  curious?
   ____  analytical?
   ____  independent?

Total Yes Answers ______
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What Personality Type Are You?
ARE YOU A CREATOR?

Mark Yes or No next to each of the following questions
to learn how much you resemble a Creator personality.

   ____ Do you enjoy music, art, and drama?

   ____ Do you prefer to work in a free, unstructured
environment?

   ____ Do you like small, intimate groups?

   ____ Do you find it hard to stick to a routine?

   ____ Do you prefer to do things your own way?

   ____ Are you willing to take a risk and try something
new?

   ____ Do you keep a diary or journal?

   ____ Do you dislike activities that require you to do
the same thing over and over again?

Would your friends call you:
   ____  unconventional?
   ____  expressive?
   ____  imaginative?

Total Yes Answers ______
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What Personality Type Are You?
ARE YOU A HELPER?

Mark Yes or No next to each of the following questions
to learn how much you resemble a Helper personality.

   ____ Are you sensitive to the needs of others?

   ____ Do you find it easy to talk to other people?

   ____ Do you enjoy teaching and tutoring others?

   ____ Do you like to help people solve their personal
problems?

   ____ Do you dislike working with machines and tools?

   ____ Do you enjoy working in groups?

   ____ Do your friends come to you when they need
someone to talk to?

   ____ Have you ever done volunteer work to help needy
people?  If not, would you like to?

Would your friends call you:
   ____  caring?
   ____  cooperative?
   ____  friendly?

Total Yes Answers ______
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What Personality Type Are You?
ARE YOU A PERSUADER?

Mark Yes or No next to each of the following questions
to learn how much you resemble a Persuader personal-
ity.

   ____ Do you try to convince people to see things your
way?

   ____ Do you like to take a leadership position?

   ____ Do you enjoy making things happen?

   ____ Do you like competition?

   ____ Are you good at organizing activities for other
people?

   ____ Are you energetic and ambitious?

   ____ Do you like to talk in class or participate in
debates?

   ____ Would you like to be elected an officer in your
school’s student government?

Would your friends call you:
   ____  sociable?
   ____  ambitious?
   ____  assertive?

Total Yes Answers ______
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What Personality Type Are You?
ARE YOU AN ORGANIZER?

Mark Yes or No next to each of the following questions
to learn how much you resemble an Organizer personal-
ity.

   ____ Do you prefer a well-ordered environment?

   ____ Do you like working with numbers and records?

   ____ Are you most comfortable with steady routines?

   ____ Are you careful, orderly, and calm?

   ____ Are you good at analyzing information?

   ____ Do you value material possessions and status?

   ____ Do you like to collect things like sports cards,
coins, or stamps?

   ____ On a trip, are you the person who locates the
destination on the map and finds the best route?

Would your friends call you:
   ____  steady?
   ____  orderly?
   ____  dependable?

Total Yes Answers ______
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What Personality Type Am I?

Now that you have answered the questions, count up the
number of Yes answers you have put down for each type.

I have ____ Yes answers for the Doer Personality Type.

I have ____ Yes answers for the Thinker Personality Type.

I have ____ Yes answers for the Creator Personality Type.

I have ____ Yes answers for the Helper Personality Type.

I have ____ Yes answers for the Persuader Personality Type.

I have ____ Yes answers for the Organizer Personality Type.

Using your highest, second-highest, and third-highest
scores as a guide, fill in the blanks below.

I am most like the __________________________
Personality Type.

I am next most like the ______________________
Personality Type.

The third type I am most like is the _____________
Personality Type.



28

R
ec

og
ni

zi
ng

 P
er

so
na

lit
y 

C
om

bi
na

ti
on

s

W
ha

t d
o 

yo
u 

th
in

k 
ar

e 
th

e 
do

m
in

an
t a

nd
 s

ec
on

da
ry

 p
er

so
na

lit
y 

ty
pe

s 
of

 th
e 

st
ud

en
ts

 d
es

cr
ib

ed
 b

el
ow

?

(1
)

O
ut

go
in

g 
an

d 
en

er
ge

tic
, T

ed
 li

ke
s 

to
 m

ak
e 

th
in

gs
 h

ap
pe

n.
  A

s 
bu

si
ne

ss
 m

an
ag

er
 o

f t
he

 s
ch

oo
l y

ea
rb

oo
k,

 h
e’

s 
ha

d 
a 

ba
nn

er
 y

ea
r

so
lic

iti
ng

 a
ds

.  
H

e 
lik

es
 to

 e
ng

ag
e 

hi
s 

te
ac

he
rs

 in
 fr

ie
nd

ly
 a

rg
um

en
t, 

an
d 

ha
s 

re
ce

nt
ly

 o
rg

an
iz

ed
 a

 S
A

D
D

 p
ro

gr
am

 in
 h

is
 s

ch
oo

l.
O

n 
w

ee
ke

nd
s 

an
d 

du
rin

g 
th

e 
su

m
m

er
, T

ed
 v

ol
un

te
er

s 
as

 a
 L

itt
le

 L
ea

gu
e 

co
ac

h.
  L

as
t y

ea
r 

hi
s 

te
am

 w
on

 th
ei

r 
di

vi
si

on
 ti

tle
.  

H
e’

s
ho

pi
ng

 th
at

 th
is

 y
ea

r’s
 te

am
 w

ill
 r

ep
ea

t a
s 

ch
am

ps
.

Te
d 

is
 m

os
t l

ik
el

y 
a 

 _
__

__
__

__
__

__
__

__
__

__
__

__
__

 / 
__

__
__

__
__

__
__

__
__

__
__

__
__

(2
)

Li
sa

 h
as

 b
ee

n 
sp

en
di

ng
 m

os
t 

of
 h

er
 f

re
e 

tim
e 

on
 t

he
 s

ci
en

ce
 p

ro
je

ct
 s

he
 h

op
es

 t
o 

en
te

r 
in

 t
he

 c
ity

-w
id

e 
sc

ie
nc

e 
fa

ir,
 t

ak
in

g
ad

va
nt

ag
e 

of
 th

e 
sc

ho
ol

’s
 la

b 
eq

ui
pm

en
t t

o 
ex

am
in

e 
sl

id
es

 o
f t

he
 s

pe
ci

m
en

s 
sh

e 
ha

s 
co

lle
ct

ed
 o

n 
na

tu
re

 w
al

ks
.  

S
in

ce
 o

ne
 o

f h
er

ho
bb

ie
s 

is
 s

ke
tc

hi
ng

, s
he

 p
la

ns
 to

 g
iv

e 
he

r 
pr

oj
ec

t a
n 

ar
tis

tic
 m

ou
nt

in
g.

  F
or

 id
ea

s,
 s

he
’s

 b
ee

n 
vi

si
tin

g 
m

us
eu

m
s 

in
 h

er
 a

re
a 

t
o 

se
e

ho
w

 e
xp

er
t d

es
ig

ne
rs

 h
av

e 
so

lv
ed

 th
e 

pr
ob

le
m

.
Li

sa
 is

 m
os

t l
ik

el
y 

a 
 _

__
__

__
__

__
__

__
__

__
__

__
__

__
 / 

__
__

__
__

__
__

__
__

__
__

__
__

__

(3
)

D
ou

g 
ha

s 
lik

ed
 d

ra
w

in
g 

an
d 

sk
et

ch
in

g 
fo

r 
as

 lo
ng

 a
s 

he
 c

an
 r

em
em

be
r,

 b
ut

 e
ve

r 
si

nc
e 

di
sc

ov
er

in
g 

co
m

pu
te

rs
 a

nd
 th

ei
r 

ab
ili

ty
 

to
cr

ea
te

 a
ll 

ki
nd

s 
of

 a
rt

, h
e’

s 
be

en
 d

ee
p 

in
to

 d
es

ig
ni

ng
 c

om
pu

te
r 

g
ra

ph
ic

s.
  B

ec
au

se
 h

e 
ne

ed
s 

m
or

e 
ro

om
 fo

r 
hi

s 
co

m
pu

te
r 

eq
ui

p-
m

en
t,

 h
is

 p
ar

en
ts

 h
av

e 
gi

ve
n 

hi
m

 p
er

m
is

si
on

 t
o 

co
nv

er
t 

a 
se

ct
io

n 
of

 t
he

 g
ar

a
ge

 in
to

 a
 s

tu
di

o.
  

S
o 

D
ou

g 
is

 s
pe

nd
in

g 
m

os
t 

of
 h

is
tim

e 
pu

tti
ng

 u
p 

dr
y 

w
al

ls
 a

nd
 p

ai
nt

in
g 

hi
s 

ne
w

 s
pa

ce
.

D
ou

g 
is

 m
os

t l
ik

el
y 

a 
 _

__
__

__
__

__
__

__
__

__
__

__
__

__
 / 

__
__

__
__

__
__

__
__

__
__

__
__

__



 29

(4
)

Ta
ra

 is
 t

he
 b

oo
kk

ee
pe

r 
fo

r 
th

e 
sc

ho
ol

’s
 J

un
io

r 
A

ch
ie

ve
m

en
t 

pr
og

ra
m

. 
 S

he
 lo

ve
s 

an
im

al
s 

an
d 

he
lp

s 
ca

re
 f

or
 t

he
 f

am
ily

’s
 t

w
o

do
gs

, o
ve

rs
ee

in
g 

th
ei

r t
ra

in
in

g 
an

d 
fe

ed
in

g 
an

d 
 w

al
ki

ng
 th

em
 tw

ic
e 

a 
da

y.
  T

he
 o

ld
er

 c
ou

pl
es

 w
ho

 li
ve

 o
n 

ei
th

er
 s

id
e 

of
 h

er
 h

o
us

e
pa

y 
he

r 
to

 w
al

k 
th

ei
r 

do
gs

 a
lo

ng
 w

ith
 h

er
s 

w
he

n 
th

ey
 a

re
 a

w
ay

. 
 A

s 
a 

vo
lu

nt
ee

r 
on

 S
at

ur
da

ys
 a

t 
th

e 
lo

ca
l n

ur
si

ng
 h

om
e

, 
Ta

ra
al

w
ay

s 
br

in
gs

 h
er

 d
og

s 
w

ith
 h

er
 a

s 
th

e 
el

de
rly

 p
at

ie
nt

s 
en

jo
y 

se
ei

ng
 th

em
.  

In
 o

rd
er

 to
 k

ee
p 

he
r 

bu
sy

 li
fe

 in
 o

rd
er

,  
Ta

ra
 k

ee
p

s 
a

sc
he

du
le

 o
f h

er
 a

ct
iv

iti
es

 p
os

te
d 

on
 a

 b
ul

le
tin

 b
oa

rd
 o

ve
r 

he
r 

de
sk

.  
S

he
 a

ls
o 

ha
s 

on
e 

ta
pe

d 
in

 h
er

 lo
ck

er
 a

t s
ch

oo
l.

Ta
ra

 is
 m

os
t l

ik
el

y 
a 

 _
__

__
__

__
__

__
__

__
__

__
__

__
__

 / 
__

__
__

__
__

__
__

__
__

__
__

__
__

(5
)

Ja
so

n 
ha

s 
al

w
ay

s 
be

en
 f

as
ci

na
te

d 
by

 s
ta

tis
tic

s.
  A

t 
th

e 
be

gi
nn

in
g 

of
 t

he
 b

as
eb

al
l s

ea
so

n 
ea

ch
 y

ea
r,

 h
e 

se
ts

 u
p 

a 
pr

og
ra

m
 o

n 
hi

s
co

m
pu

te
r 

so
 h

e 
ca

n 
tr

ac
k 

 t
he

 s
ta

tis
tic

s 
of

 a
ll 

m
aj

or
 le

ag
ue

 p
la

ye
rs

. 
 H

e 
up

da
te

s 
hi

s 
fil

es
 o

n 
a 

re
gu

la
r 

ba
si

s.
  

Ja
so

n 
al

so
 h

as
 a

n
ex

te
ns

iv
e,

 a
nd

 v
er

y 
va

lu
ab

le
 b

as
eb

al
l c

ar
d 

co
lle

ct
io

n,
 w

hi
ch

 h
e 

ha
s 

ca
ta

lo
gu

ed
 o

n 
hi

s 
co

m
pu

te
r. 

 S
om

e 
of

 h
is

 p
ri

ze
 c

ar
ds

 a
re

 v
e

ry
ra

re
.  

H
e 

ke
ep

s 
th

os
e 

in
 s

pe
ci

al
 h

ol
de

rs
 th

a
t h

e 
bo

ug
ht

 a
t a

 s
po

rt
s 

ca
rd

 c
ol

le
ct

or
’s

 s
ho

w
.

Ja
so

n 
is

 m
os

t l
ik

el
y 

a 
 _

__
__

__
__

__
__

__
__

__
__

__
__

__
 / 

__
__

__
__

__
__

__
__

__
__

__
__

__

(6
)

E
ric

a 
is

 c
ap

ta
in

 o
f t

he
 s

ch
oo

l’s
 s

of
tb

al
l t

ea
m

 a
nd

 is
 in

 c
ha

rg
e 

of
 th

e 
te

am
 p

ic
ni

c 
at

 th
e 

en
d 

of
 th

e 
se

as
on

.  
To

 r
ai

se
 m

on
ey

 fo
r 

th
e

pi
cn

ic
, s

he
 is

 o
rg

an
iz

in
g 

a 
ba

ke
 s

al
e,

 s
o 

sh
e 

sp
en

t t
he

 w
ee

ke
nd

 b
ak

in
g 

br
ow

ni
es

 a
nd

 c
oo

ki
es

 w
hi

ch
 s

he
 a

nd
 h

er
 te

am
m

at
es

 w
ill

se
ll 

in
 th

e 
sc

ho
ol

 c
af

et
er

ia
.  

E
ric

a 
is

 th
in

ki
ng

 o
f r

un
ni

ng
 fo

r 
S

en
io

r 
C

la
ss

 P
re

si
de

nt
 a

nd
 p

la
ns

 to
 a

sk
 h

er
 te

am
m

at
es

 to
 c

am
pa

i
gn

fo
r 

he
r.

E
ric

a 
is

 m
os

t l
ik

el
y 

a 
 _

__
__

__
__

__
__

__
__

__
__

__
__

__
 / 

__
__

__
__

__
__

__
__

__
__

__
__

__



30

Occupations for the 21st Century
with Highest Total Job Openings

The U.S. Bureau of Labor Statistics projects that into
the year 2005, the following 21 occupations will have
the fastest growth, highest earnings, and largest num-
bers of openings.  Occupations are listed by projected
total job openings (in thousands) in descending order:

Teachers, secondary school - 782

Registered Nurses - 740

Systems Analysts - 481

Licensed Practical Nurses - 341

Social Workers - 288

Police Patrol Officers - 271

Lawyers - 268

Teachers, special education - 262

Physicians - 205

Correctional Officers - 194

Computer Engineers - 191

Residential Counselors - 158

Personnel, training, and labor relations specialists - 129

Heating, Refrigeration, & Air-Conditioning Mechanics - 125

Instructors and Coaches, sports and physical training - 119

Artists and Commercial Artists - 117

Designers, except interior - 113

Writers and Editors, including technical writers - 111

Management Analysts - 109

Instructors, adult (nonvocational) education - 107

Teachers and instructors, vocational education - 104



 31
BIBLIOGRAPHY

The Complete Guide for Occupational Exploration.
J. Michael Farr, Editor.  Indianapolis, IN:  JIST
Works, 1993.

Eikleberry, Carol, Ph.D.  The Career Guide for Creative
and Unconventional People.  Berkeley, CA:  Ten-
Speed Press, 1995.

Field, Shelly.  100 Best Careers for the Year 2000.  New
York:  Prentice Hall, 1992.

Gurvis, Sandra.  The Off-the-Beaten Path Job Book: Now
You CAN Make a Living AND Have A Lif e!
Secaucus, NJ: Carol Publishing Group, 1995.

Holland, John.  Making Vocational Choices: A Theory
of Careers.  Englewood Cliffs, NJ:  Prentice Hall,
1973.

Hyatt, Carole.  Shifting Gears: How to Master Career
Change and Find the Work That’s Right for You.
New York: Simon and Schuster, 1990.

Jones, Lawrence K.  Job Skills for the 21st Century.
Phoenix, AZ: Oryx Press, 1996.

Kleiman, Carol.  The 100 Best Jobs for the 1990s and
Beyond.  Chicago:  Dearborn Financial Publish-
ing Co., 1992.

Miller, Louise.  Careers for Animal Lovers and Other
Zoological Types.  Chicago, NTC Publishing
Group, 1991.

Myers, Isabel Briggs.  Gifts Differing.  Palo Alto, CA:
Consulting Psychologists Press, 1980.



32

Occupational Outlook Handbook.  U.S. Department of
Labor and Bureau of Labor Statistics.

Selected Characteristics of Occupations Defined in the
Revised Dictionary of Occupational Titles.  U.S.
Department of       Labor, 1993.

Shorto, Russell.  Careers for People Who Like People.
Brookfield, CT:  The Millbrook Press, 1992.

Specialty Occupational Outlook: Professions.  Joyce
Jakubiak, Editor.  Detroit, MI:  Gale Research,
Inc., 1995.

Yates, Martin.  Career Smarts: Jobs with a Future.  New
York: Ballantine Books, 1997.

(Note to Educators:  Books on specific careers, too nu-
merous to mention here, can be found at the Job Infor-
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Additional Resources
A variety of career planning aids, including John
Holland’s work is published by:

Psychological Assessment Resources, Inc.
PO Box 98
Odessa, FL  33556
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Other career-related videos published by SUNBURST:

Teamwork: A Skill You’ll Need  (30 mins.)
shows students what it means to be part of a team.

Setting Goals: The Road to Achievement  (24 mins.)
provides effective guidelines for setting short- and
long-term goals.

Student Workshop: Job Interview Skills  (30 mins.)
demonstrates techniques and strategies that con-
tribute to a successful job interview, offers role-
play practice.

Get A Goal!  Get A Life!  (27 mins.)
designed for minority and urban students, pre-
sents a goal-setting process for strategizing a plan
of action.

Join My Team! A Career Education Game teaches stu-
dents important concepts about working in teams
and other group situations.

You’re the Boss: High School  boardgame that helps stu-
dents learn firsthand what it takes to run a retail
business.

You’re Hired!  boardgame that helps students discover
for themselves the criteria employers use to de-
cide who gets hired for a job.
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SCRIPT

JAMES:
Would you look at this list.  They’re the fastest-
growing, best-paying jobs for the next ten years.

JESSICA:
Look at all these jobs…and we’re supposed to
decide!

AMY:
Like it’s not one of the most important decisions
we’ll ever make.

STUDENTS:
Ms. Olmyer, help us!

MS. OLMYER:
Now, what seems to be the problem?

JAMES:
Ms. Olmyer, look at this list!

LANA:
How are we supposed to know what we want to
do when we haven’t done it?

JESSICA:
Or what we’d like?  Or be good at?

AMY:
Are they telling us we have to make up our minds
right now?

MS. OLMYER:
Well yes!  Right now!  I’m kidding, I’m kidding!
Now take a deep breath and repeat after me,
“Picking a career is a process.”
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STUDENTS:

Picking a career is a process.

MS. OLMYER:
In fact, it’s a lifetime process.  Because, believe
it or not, people change careers an average of six
times in a lifetime.

STUDENTS:
Really?  No kidding.  I didn’t know that.

MS. OLMYER:
That’s why it pays to know how to do it.  So,
follow me.

TITLE:    Exploring Careers:  What’s Right for You?

JAMES:
So, what did you mean when you said choosing
a career is a process?

MS. OLMYER:
I mean that there are steps you can take to help
you choose a career that you’ll not only enjoy,
but that you’ll be successful at.  But, you can’t
leave it to chance.  Most people spend more time
researching a major purchase—a car, a computer,
a stereo—than they do career choices.

LANA:
Okay, what are the steps?

MS. OLMYER:
Before we get to the steps, we have to get on the
right staircase.

JESSICA:
The right staircase?  What’s that?
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MS. OLMYER:

First, let me tell you what the wrong staircase is.
You’re on the wrong staircase if you choose a
career based solely on how much money you
think you’ll make, or on your parents expecta-
tions, or because you want to be with your friends.

AMY:
Yeah, but money’s pretty important.

ADAM:
And it’s not like our parents don’t know us....

MS. OLMYER:
Yes, those are factors, but not the primary, moti-
vating forces.

JAMES:
So, what is?

MS. OLMYER:
Ever notice how some people really like what
they do—enjoy  going to work—and others who
just dread going to work?

JESSICA:
Yeah...so?

MS. OLMYER:
Well, you’ll usually find that the people who en-
joy their work and are successful are doing some-
thing that matches their personality—work that
draws on the strengths of their personality.  So
the right “staircase”—the first part of the career
finding process—is the one that helps you know
yourself, helps you identify your personality type.
And that’s where the process begins.

STUDENTS:
Okay.
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Part 1:  Personality Type

MS. OLMYER:
This is the Holland Hexagon.  It was developed
by a psychologist named John Holland as a way
of identifying personality types.  It takes a lot of
information and boils it down into this simple
six-sided symbol.  Holland’s idea was that each
personality has its own interests and abilities and
way of looking at things...and certain careers tend
to fit into each of these personality types.

JESSICA:
So if you know what personality type you are,
you can look for a career that matches it.

MS. OLMYER:
Right.

JAMES:
This is pretty obvious.  Like if you’re a Helper
you’d probably be a good kindergarten teacher.

MS. OLMYER:
Probably.

JESSICA:
Yeah, but suppose you’re a Helper, but you don’t
want to be a kindergarten teacher.  What then?

MS. OLMYER:
You’re jumping way ahead.  The first thing we
need to do is describe each personality type and
then have you answer a few questions about your-
self.  That way, each of you will have an idea
where you fit in.  Lana, hand out these answer
sheets.  Okay, let’s start with the Doer.  Here’s
Joyce.
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JOYCE:

I don’t believe this!  It’s broken......And two days
before the race!  I don’t want to take it to the
repair shop.  It’ll be fun to try and fix it myself.
Besides who wants to pay those ridiculous prices!

ANN:
You’re not ready yet?  Come on, we’re going to
be late.

JOYCE:
Late?  Oh, the movies.  Sorry, I’ve got to pass.

ANN:
Pass?  Why?

JOYCE:
Cause, my bike’s busted and I’ve got to get it
ready for the race.

ANN:
So, work on it tomorrow.  What’s the big deal?

JOYCE:
Maybe it’s no big deal to you.....To me it’s a very
big deal.

ANN:
But everyone’s going to the movies.

JOYCE:
So you don’t need me.

ANN:
I don’t see why you can’t stop working and have
a little fun.

JOYCE:
See that’s what you don’t get.  To me this is fun.
You know….. different stokes.
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MS. OLMYER:

So what have we learned about Joyce, the Doer?
She’s athletic, she likes working with her hands—
look at those tools; independent, she knows what
she wants and isn’t overly concerned about what
other people think.

Are you a Doer?  See how you answer these ques-
tions. Are you someone who:
1.  enjoys working with your hands?
2.  is mechanically inclined and good at
     fixing things?
3.  is athletic?
4.  prefers concrete problems, not abstract ones?
5.  likes working outdoors?

Okay…now let’s look at Lou, a Thinker.

LOU:
This fish tank definitely needs some improve-
ment.  I’ve got to find something really exotic...
something  no one else has.

MS. OLMYER:
Lou is curious—he keeps searching until he finds
what he’s after. Critical—he won’t accept just
anything; and intellectual.  Other personality
types might not be willing to put in the time or
know how to do the research.

LOU:
Ah, that’s IT!  Now, what do they eat?

MS. OLMYER:
Are you a Thinker?  See how you answer these
questions.  Are you someone who:
1.  likes math and science?
2.  prefers to work alone?
3.  can easily get wrapped up in a project?
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4.  is confident about your intellectual abilities?
5.  enjoy finding solutions to complicated
     problems?

Okay, Meg.  Her personality type is Creator.

MAX:
Meg, I know you’re in the school play, but could
you also help make the poster?

MEG:
Well, rehearsal starts in few minutes…but yeah,
why not.

MAX:
I didn’t mean right now.

MEG:
It’s not a big deal.

MAX:
You don’t have to destroy that!

MEG:
It’s okay.  It’s from last week’s pep rally.  We’re
just recycling.  Let’s see, we need a picture of a
great looking guy.  Here, I have some magazines
to look through.

MAX:
You’re going to be late—sorry.

MEG:
It’ll be okay, don’t worry.

MS. OLMYER:
Okay, so what do we know about Meg?  Her
clothes tell us she’s an original, not a conformist.
Her actions show an ability to change direction,
not get bogged down on one thing at a time.  She’s
willing to break rules—do things her own way.
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So answer these questions to see if you’re a Cre-
ator.  Are you someone who:
1.  enjoys art, music, drama?
2.  prefers free, unstructured work environments?
3.  finds it hard to stick to a routine?
4.  usually does things your own way?
5.  is willing to take a risk and try something new?

Now for Stan, the Helper.

STAN:
Hey, you look miserable, what’s eating you?

LOU:
Do me a favor.....don’t mention eating.  I feel sick.

STAN:
Man, we’ve got to do something about the caf-
eteria food.

LOU:
Nah, it’s not the food, it’s...

STAN:
Not Cindy again?

LOU:
Yeah.

STAN:
I’m sorry to hear it, man, what happened this
time?

LOU:
She said she’d go to the dance on Friday...

STAN:
She backed out?

LOU:
I guess that’s that.
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STAN:

Look, you should go to the dance anyway, for
your own head.  Let me think…what if Kelly asks
Tanya to go with us?

LOU:
I don’t know.

STAN:
Whatever, we’ll all go together.  It’ll be a fun
time.  Come on, let’s play some handball before
the bell.

MS. OLMYER:
Here’s what makes Stan a Helper.  Obviously,
he’s a good friend.  He tries to understand how
Lou feels and give him a helping hand.  Another
personality type might not pick up on a friend’s
misery, let alone try and solve his problem.  And,
Stan’s not only willing to give suggestions, he’s
prepared to listen, too.

Are you a Helper?  See how you answer these
questions.  Are you someone who:
1.  is sensitive to the needs of others?
2.  likes to help people solve their personal
     problems?
3.  enjoys teaching and tutoring others?
4.  doesn’t like working with machines and tools?
5.  enjoys working in groups.

How are you doing so far?

JAMES:
It’s hard to say.  I have yeses in more than one
personality type.  What does that mean, I’m a
split personality?

MS. OLMYER:
Of course not.  No one’s just one personality type.
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We’re all a mix of types, but one is usually domi-
nant.  Another one comes in second, and another
one is third.  To get a complete picture of your-
self, you need to have all three.

So now, let’s continue.  Here’s a Persuader.  It’s
Ann....remember we met her before.

ANN:
Listen, I have this great idea for the Halloween
Dance…a bunch of us go as a box of crayons.
We’ll all be dressed the same but in different col-
ors.  It’s real cool…and the costumes are easy to
make.   I saw it in a magazine.

JOYCE:
You know how I hate to dress up.

ANN:
Oh come on, it’ll be fun.  And don’t forget there’s
a prize.

JOYCE:
Who else is going to do it?

ANN:
No one yet.....I’m going to ask Jeffrey and
Bethany and Liz...and maybe Colin.

JOYCE:
Colin?  You think you can talk him into this?
Never.

ANN:
Let me worry about that.  I figure we’ll enter in
the group category.   There’s no way we won’t
win first prize, which by the way includes not
only cash, but an interview with that crazy deejay
from WLYZ!
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JOYCE:

The loony one with the long hair......I love him!

MS. OLMYER:
So, what do we know about Ann?  She’s outgo-
ing, self-confident, competitive, and talkative.
Another personality type might not care about
winning the contest, or if they did, certainly
wouldn’t take the lead in putting a team together.

Are you a Persuader?  See how you answer these
questions.   Are you someone who:
1.  tries to convince people to see things your
     way?
2.  takes a leadership position?
3.  enjoys making things happen?
4.  likes competition?
5.  is good at organizing activities for people?

Now for Max, the Organizer.

MEG:
Max, I can’t believe your locker.  It must take
you hours to keep it that neat.

MAX:
Not really.  In fact, it saves me time.  I don’t have
to hunt around for my things like you guys.  I
know where everything is.  Look it doesn’t take
any longer to put my math book here instead of
there.

MEG:
Don’t you ever get the urge to mess up just a little?
Put something in the wrong place?  Just once?

MAX:
Why would I want to do that?

MEG:
I’m kidding.
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MAX:

Oh, very funny.  There’s a reason why they elected
me student council treasurer, you know.  Every-
one knows I can do the job—right!

MS. OLMYER:
Max, the Organizer.  He’s orderly, methodical,
and dependable.  If he says he’ll do something,
he’ll do it.  He was asked to handle the finances
because Max will sweat the details that would
drive another personality type crazy.

Are you an Organizer?  See how you answer these
questions.   Are you someone who:
1.  prefers a well-ordered environment?
2.  likes working with numbers and records?
3.  is most comfortable with steady routines?
4.  is careful, orderly, and calm?
5.  is good at analyzing information?

So, where do you think you fit in?  Let’s look at
your answer sheets.  Adam, what would you say
your basic personality type is?

ADAM:
Persuader—all the way.

JESSICA:
Me, I’m an Organizer.

AMY:
A Doer.

LANA:
I’d say a Thinker.

MS. OLMYER:
James?
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JAMES:

Hard to say.....but if I had to pick one, it’d be
Creator.

MS. OLMYER:
Steve, how about you?

STEVE:
A Helper.  Definitely a Helper.

JESSICA:
Great.  But what does this have to do with choos-
ing a career?

LANA:
And finding  a job?

Part 2:  Career Choices

MS. OLMYER:
Life is changing so fast, it makes predicting ca-
reers for the 21st century a risky business.  But
we can take what we do know, and make some
reasonable predictions.

Here’s one.  We know that people are living
longer, so any career dealing with aging—like
home health care assistants, physical therapists,
physicians, physicians assistants—will be a good
bet.

There will also be more retired people who’ll
want leisure activities.  So the hospitality indus-
tries—travel, hotels, restaurants—would be other
areas where the potential for jobs should be good.
The same for entertainment and recreation ser-
vices.

And with people changing jobs so often the need
for education and training at all ages will be in
demand.  Teachers of all kinds will be needed.
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The same goes for any career that has to do with
computers—computer scientists, computer pro-
grammers, computer technicians.

But remember, your career search should be fo-
cused on the kind of work that you’ll enjoy and
that you’ll be good at.  So that means finding a
career that fits your personality type.  Let’s see
how it all fits together.

We’ll start with Doers, the personality types who
enjoy working with their hands.

MECHANIC:
I’m a mechanic.  My work involves servicing
heating, air conditioning, and refrigeration units.
Some jobs are big—like at a store or business;
some small—like at someone’s home.  It’s al-
ways different, always challenging.  Never the
same exact problem twice.

Why do I like what I do?  Well first of all, I like
fixing things.  I was always the kid who liked
taking a toy apart and putting it back together
again, rather than just playing with it.

Well this is almost the same.  You get a job—you
have to figure out what’s wrong; how you can fix
it;  the parts; the time.  Always a problem and it’s
up to me to find a solution.

Another thing is, you have some freedom—
you’re not stuck in one place, you travel around
a lot.  And you can adjust your hours, because
someone always has to be on call.  You know, if a
refrigeration unit in a supermarket goes out, you
can’t say “call back during regular business
hours.”  So you can work a schedule that fits
your life.
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What do you need to get into this line of work?
Well, I took some vocational courses in high
school, but most of my training came on-the-job.
What you really need is a good, well-rounded
education.

Math—not only for the repairs, but to figure out
billing and taxes.  Reading—a lot of complicated
manuals.  Science, especially chemistry because
these systems use a lot of chemicals.  And of
course, you have to be able to talk to customers:
explain what the problem is; what it’ll take to fix
it; whether it’s even worth fixing.

MS. OLMYER:
Does work like that sound interesting, Amy?
You’re a Doer.

AMY:
Yeah,  I’m a Doer.  I mean I like working with
my hands and I don’t want to be stuck behind a
desk, but chemistry!  And those repair manuals!
Forget it.  What else is there?

ADAM:
There are plenty of other Doer jobs where you
don’t have to  know science.  Look, hairdressers,
carpenters, air traffic controller, caterers, chefs.

JAMES:
You know what I don’t get?  In some ways a me-
chanic and a chef are a lot  alike—both use their
hands, they’re not stuck behind a desk—but in
other ways they’re so different.  How can they
both be Doers?

MS. OLMYER:
Well, Doer is their dominant personality.   Re-
member when you took your quizzes yesterday,
you found out that you have one dominant per-
sonality type, right?  Like Amy, she’s a Doer.  But
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you also found out you have traits of other per-
sonality types as well.  That’s your secondary
type.

Well, our mechanic friend likes math and science.
I would guess his secondary personality type is
probably Thinker.  And Amy loves to make
things…food in her case.  I bet Creator is your
secondary type.

AMY:
You’re right.

MS. OLMYER:
So in exploring career opportunities, you have to
take into consideration not just your dominate
personality type but your other types—and con-
centrate on work that draws on all your strengths.
Now you’ve got it!  So let’s get back to the Hexa-
gon.  We’re up to the Thinker—someone who’s
analytical and logical and enjoys math and sci-
ence.  That’s you, right Lana?

LANA:
Yup.  What’s a computer programmer?

MS. OLMYER:
Let’s take a look.

COMPUTER PROGRAMMER:
There isn’t a business that uses computers that
doesn’t require the services of a computer pro-
grammer.  I’m the person who sees to it that the
computer does what you expect it to do.  Like
here at the head offices at this department store.
I helped set up the system that tracks inventory
and sales.

For the most part, programming is problem solv-
ing.  First you have to understand the problem—
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what the system needs to be able to do.  Then
you have to work out a program to meet those
needs.

When something goes wrong, you have to find
out what caused the problem and figure out how
to correct it.  Doing that can take minutes, or
hours, or even weeks depending on the size of
the problem.  The most difficult problems are
usually the most fun.

Educational requirements for programmers vary,
from vocational school to community college to
four-year college.  However, more and more em-
ployers are looking for people with a four-year
degree and some may require a graduate degree.
The job outlook is very good, especially for those
with more training.

LANA:
Graduate school?  I don’t know about that.  I’m
going to have enough trouble paying for college.

MS. OLMYER:
You don’t need a graduate degree to get a job,
but if you should decide to go to graduate school
there are many possibilities.

You can work during the day and go to school at
night.  Or you can work for a while and then go
back to school full time.  There are always op-
tions.  That doesn’t only apply to jobs for Think-
ers, it applies to everyone and every career.

LANA:
Let’s see some more.

STEVE:
Looks like you need college for all of these.



 51
AMY:

Here’s one I know you don’t need a college de-
gree for—radiologic technologist.  That’s what
my cousin does.

JESSICA:
What’s that?

AMY:
You work with high-tech equipment like MRI’s
and ultrasound and X-rays.  My cousin took a
two-year course at a hospital.  She needed lots of
math and science, but she loves that stuff....and
she’s good at it.

MS. OLMYER:
And she likes her job?

AMY:
Oh yeah..

MS. OLMYER:
That’s a perfect example of someone finding a
career that matches their personality and their
abilities.  Now, let’s take a look at a Creator—an
imaginative, artistic personality, who doesn’t like
routines, and isn’t afraid to tackle something new.

GRAPHIC DESIGNER:
I’m a graphic designer.  I work for a company
that designs magazines, posters, and CD covers.
Computer graphics are really exciting.  There’s
always something new—new programs, new pos-
sibilities.   I take elements like text, photographs,
and illustration and make them work together on
a page.   The idea is to lead the reader’s eye to the
right place, so the message comes across.

It’s not surprising I got into this work.  It’s al-
ways been easier for me to express myself with
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pictures than with words.  I mean I was never in
the school play.  I was the one who worked on
the sets or designed the flyers.

What I like best about this job is that I get to use
my creativity.  I’m not in some kind of rut, where
I always do the same thing, the  same way.  Here,
I get a project—of course I have to stick to the
deadline and budget—but then it’s up to me to
come up with something.

Naturally, I think all my work is terrific, but some-
times the powers that be don’t see it that way, so
I have to be able to handle criticism.  That can be
hard, but I’ve learned not to take comments per-
sonally.

You can get into graphic design with an associ-
ates degree.  And of course,  computer training is
a  must.  But after that, it’s mainly learning on-
the-job.  The good news?  The prospects of find-
ing a  job as a graphics designer or graphic artist
are pretty good.

MS. OLMYER:
How about that James?

JAMES:
Can I see what else there is for Creator?
Actor, photographer, bookstore owner, multime-
dia designer, electronic publishing writer, inte-
rior decorator, art teacher.  It’s so hard to know.

MS. OLMYER:
We know Creator is your dominant personality
type.  What’s your secondary type?

JAMES:
Persuader.
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MS. OLMYER:

Persuader—someone who likes organizing
people and making things happen....I know!  A
video production manager.  You need to be cre-
ative, but you certainly need those persuader
traits.  Let’s take a look.

VIDEO PRODUCTION MANAGER:
We’re making a video here and I’m the produc-
tion manager.  What that means is that I’m re-
sponsible for….basically, everything.  From cast-
ing, wardrobe, permits, makeup, and feeding the
cast and crew.  Like I said, everything.

I have to make a lot of creative decisions too...like
props, costumes and locations.  Locations...that’s
a perfect example of why this is a good job for
someone who’s both a Creator and a Persuader.
Let’s say I need a location…well I  have to con-
sider how it’ll look when we’re shooting.  How it
will adapt to the camera—if it’s really what we
want.  That’s the Creator part.  Then I have to
convince the owner to let us use it—bring in all
these people and equipment.  That takes a
Persuader’s traits, believe me.

STEVE:
How about the Helper?

MS. OLMYER:
Okay, let’s get to that…Careers for Helpers.
That’s the personality type that likes to work with
people.  Lucky you.   A lot of jobs that appeal to
Helpers are on the list of fastest growing  careers.
Remember what I said before, that the popula-
tion is getting older.  And that means any career
dealing with aging will be in demand.

STEVE:
Like home health aides and physical therapists,
isn’t that what you said?
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MS. OLMYER:

Right.  And for people who are just entering the
job market, those are careers you can get a start
in with training from a community college or
vocational school.

ADAM:
I thought a physical therapist needed a bachelor’s
degree or even more.

MS. OLMYER:
That’s true...but you can have a good career as a
physical therapist assistant, and if you decide to
move up, you’ll be in a good position to become
a full-fledged physical therapist.

STEVE:
I think I’d like some kind of health care career,
but I don’t see myself as a nurse or anything like
that. You know what sounded interesting?  What
Amy was talking about before, what her cousin
does a......what did you call it?

AMY:
Radiologic technologist.

MS. OLMYER:
Was your secondary type Thinker?

STEVE:
Actually I was almost equal between Helper and
Thinker.

MS. OLMYER:
That sometimes happens.  What was third?

STEVE:
Third was Doer.

MS. OLMYER:
I’m not surprised.  A radiologic technologist
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would probably be a Helper and a Thinker and a
Doer.

STEVE:
Well, I guess that’s why that sounded good, ex-
cept for the two-year training program.  I can’t
do that.  I’ve got to get a job right out of school.

MS. OLMYER:
Then I have something that you might really
like....an Emergency Medical Technician or Para-
medic.

EMS WORKER:
This is a great job for the right person, but you
have to be pretty strong.  Not only physically,
mentally too.  You see some gory stuff and you
see people at their worst.  People who’ve been in
accidents, or beaten up or battered.  It’s tough,
but it’s also a really rewarding job.  You’re there
at the most critical moment.  You know you’re
making a real difference.  Sometimes whether
the person lives or dies depends on you.

This is a job for a people person, because you
have to be able to give emotional support, and
play a lot of different roles depending on the situ-
ation: clinician, clergy, social worker.  And you
have to deal with so many people: the person who
called the ambulance, the patient, and the staff at
the hospital.  So it’s important for you to be able
to listen—and make yourself understood.

The requirements to become an EMS Technician
vary from place to place.  But basically you need
a 120-hour training course and a 10-hour intern-
ship at a hospital.  Then you have to pass exams.
It helps to have a good background in science
and  math, and of course, good communication
skills. That’s on the academic side.  On the per-
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sonal side, you need to be someone who can work
as part of a team and you definitely have to be
able to take the constant stress.

JAMES:
What about Helper jobs that don’t involve health
care?  Can we see some of those?

MS. OLMYER:
Sure.  Day care workers, social worker, retire-
ment counselor, leisure activities director, health
and wellness counselor.  How about my job?
Career counselor and teacher.  Those are all jobs
that Helpers would enjoy doing.

LANA:
They all seem so different.

MS. OLMYER:
Okay! So let’s move on to the Persuader—the
personality type that likes competition, making
things happen and dealing with the public.  Let’s
look at a career in the hospitality industry.

ASSISTANT MANAGER:
Right now, I’m an assistant manager at this ho-
tel, working in the front office.  That’s where all
the action is.  I deal directly with the guests, with
the everyday routines.  The manager handles the
really big problems, but  he’s never out front like
I am.

My office is where all the special requests or com-
plaints come.  A guest may want to check in be-
fore the 3 PM check-in time, so I contact house-
keeping and see if we have a room ready.  Or,
someone can’t sleep because the person in the
next room is having a party.  I try to solve the
problem or move the guest to another room.  Let
me tell you, it helps to know mediation and con-
flict resolution skills.
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At night, there are banquets and parties.  That’s
when it gets really crazy.   It’s my job to see that
everything’s ready—the food, the staff, the deco-
rations.  I can get in trouble if something goes
wrong, even if I’m not responsible.  But, that’s
part of the job.

If there’s anything I can do to make a guest leave
the hotel feeling that they had a good experience,
I’m proud.  I said this is where the complaints
come, well so do the compliments and that’s very
nice.

Another interesting thing about working in a ho-
tel is that the guests comes from all over the
world.  So it helps to know geography.  It’s a real
asset if you speak more than one language.  I
speak English, French and Spanish and I use them
all practically every day.

This is a career that you can approach in a few
different ways.  Top of the line is a degree in ho-
tel or restaurant management from a four-year
college.  You can also find programs at a voca-
tional school or community college.  Of course,
it’ll probably take you longer to work your way
up.  But this is a field where experience really
counts, especially in the restaurant area.  Many
top restaurant people started out as waiters.

JAMES:
Let’s check out what else there is for a Persuader.

ADAM:
Retail store manager or owner, public relations
representative, real estate broker, fund raiser,

MS. OLMYER:
And, of course, sales representative.  That’s one
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area where it’s predicted there’ll be a very big
growth in jobs.

AMY:
I guess a sales rep really has to be a strong Per-
suader type.  I mean imagine some one who isn’t
a people person doing that.  Disaster.

LANA:
Yeah, I can just picture me knocking on doors—
trying to sell something.  I’d hate it.

MS. OLMYER:
And if you hated it, you probably wouldn’t be
very good at it.

JESSICA:
So, how about the Organizer.  Me!

MS. OLMYER:
Okay...Organizers:  people who like to work with
details, in orderly, structured environments.  No
flying by the seat of your pants for an Organizer.

MEDICAL RECORDS TECHNICIAN:
I like to call our department Central Control, be-
cause without us this hospital couldn’t function.
It’s our job to coordinate all the hospital’s records.
What that means is that the paperwork from ev-
ery other department comes to us and we con-
solidate it, so that we have a complete, accurate,
and detailed record of every, single patient.

We coordinate the patient’s medical history, the
operating reports, pathology reports, radiology
reports, progress reports...everything.

Those records aren’t only necessary for patient
care, they’re also essential for insurance payments
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and for any legal questions that might come up.
A lost or misplaced file can have very serious
consequences.

To perform this job you have to understand medi-
cal terminology and read the records accurately
and quickly.  You have to make sure all the proper
documents are attached, and that they’re signed
by the doctor.  Without that signature, no record
is legal and official.  You have to act as a proof-
reader, executor, classifier, filer and detective all
at the same time.

This is a job that requires the ability to concen-
trate, pay attention to detail, and keep a hundred
balls in the air without losing your cool.  The
doctors need records, the insurance companies
need records, the emergency room needs records,
the patients want information, the lawyers want
information, phones are ringing.

Usually, you need a two-year associates degree
or accreditation from an Independent Study Pro-
grams in Medical Record Technology, but Hos-
pitals occasionally promote promising medical
record clerks with 2-4 years experience.  And of
course, you need good computer skills.

STEVE:
So this is a health-related career for someone who
isn’t a Helper type?

MS. OLMYER:
That’s right.  And it’s a career where there will
be jobs.  It’s not just hospitals that need records
technicians—nursing homes, home health agen-
cies, large medical practices all need people who
can do this work.
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AMY:

You know what’s interesting?  I always thought
that when you were looking for a career you
should start with the field you wanted to be in—
like communication or teaching or health care—
not the particular work you’d be doing.

MS. OLMYER:
Well the field is important.  But your primary
concern should be the work you’ll be perform-
ing in that field.  Because when you work at a
job that suits your personality, you’ll increase
your odds of pursuing a career that you’ll enjoy—
and be successful at.

So here are the steps to take when you  start think-
ing about a career.  First, find out as much as you
can about you.  That means determining your first,
second, and third personality types.

Second, see which career fields and jobs are most
suited to your personality type.

And third, find out what it takes to get there.
Vocational school, two-year college, four-year
college, on-the-job training.  Then make it hap-
pen for you.

Come on, let’s get started!

THE END


